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5. Workplace Safety and Insurance Board or Third Party Payments  
 
PMA Eligible staff members who become entitled to benefits under the Workplace Safety and 
Insurance Board (WSIB) following a workplace injury will be paid by Western in accordance with 
Sections 1 (a) and (b) in Policy 6.9 - Sick Leave and Long Term Disability.  Western will be 
reimbursed by the amount of the WSIB benefits payable; any additional WSIB benefits in excess of 
the benefits outlined in Sections 1 (a) and (b) in Policy 6.9 - Sick Leave and Long Term Disability 
Policy will be paid to the staff member. Following completion of the Short Term Sick Leave Salary 
Continuance Plan, WSIB benefits will be paid directly to the employee from WSIB. 
 
6. Medical Documentation  
 
The university reserves the right to require medical certification of the illness or injury from the 
treating Health Care Professional (as recognized by OHIP or its equivalent and the Group Extended 
Health Plan) and/or a medical examination by a Health Care Professional chosen by the university, 
after discussion with the staff member, whenever the university considers such action necessary. In 
situations where the university considers such action is necessary, any costs associated with 
documentation of medical examinations required by Western, and not otherwise covered by 
Government or employer health plans, shall be paid by the university. 
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