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In additino, oce nbificatio has been prvided the ¥mmediate Supervist/Budget Unit Head D
designate, ill initiate the apprpriate damentatifmatded toHuman Resorces.

Leave fo ther than medical reasns in excess b the Parental Leave perid ill be treated in
acccdance ith Policy 6.10 — Leaves. Ataff member shold diuscuss plans fo an extended leave
ith his/her immediate supervispo and Budget Unit Head b designate.

3. Supplemental Employment Insurance Benefits

A PMA Eligible staff member ho «s————ggg ualifies fo Supplemental Emploent Insurance Benefits (SEIB)
throgh the Universit is eligible toreceive 5 fpbigémr salar at the time the leave begins

fo the initial d= aiting perid befee Emploent Insurance benefits begin and then the

difference beteen Emplment Ins urance benefits received and 5 per certhe salar at the time

bthe initiatio bthe leave fo a maximum bfifteen (15) eels.

In nocase ill the tbal amont b the SEIB plan, Emploent Insurance grss benefits and an ther
earnings receideb the staff member exceed 95 per cerikthe staff memberis salar at the time D
the Enitiatio bthe leave.

Where a staff member is receiving benefits under SEIByithersit ill cotinue tliaff member
o full benefitsAn cets nonall paid b the staf f member ill be deducted b the Universit
throgh regular parl deductio fro the SEIB paments.

4. Benefits

During an perid bunpaid &gnanc o Parental leave, the univerpatd potin D the
emplee's grop insurance benefits premiums and pensio cotributios ill be cotinued o the
same basis as preided fo prio tothe unpaid leave ba
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