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SABBATICAL LEAVE 
 

1. With the exception of Compassionate Leave, Court Leave, Pregnancy and 
Parental/Adoption Leave and Sick Leave, at least two years of full-time 
continuous service shall 
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13.1 Where a Member’s Appointment is in a Department, the Dean shall consult with 
the Department Chair. Where the Member is appointed in more than one Unit, the 
Dean shall consult with the Chair/Director/Dean in that Unit. The Employer shall 
then approve or deny the application. Such approval shall not be arbitrarily 
withheld and any decision not to approve shall be accompanied by written 
reasons. 

 
a) Where the provisions of Clause 13.2 below have not been applied, the 

Employer shall approve or deny the application by December 15 of each 
year, except in the case of Probationary Members who successfully apply 
for Promotion and/or Tenure, in which case the Employer shall approve or 
deny the application within two weeks of the Provost’s decision with respect 
to Promotion and/or Tenure. 

 
b) Where the provisions of Clause 13.2 below have been applied, the deadlines 

for approval or denial in Clause 13.1 a) above shall be extended by six 
weeks. 

 
13.2 If the Dean finds in their initial consideration of the application for a Sabbatical 

Leave that the application may not meet the criteria listed in Clause 13 a) through 
f) above, the applicant shall be sent a letter asking for more information. If, after 
receiving the information (or no information is forthcoming within two weeks of the 
request), the Dean still finds that the application may not meet the criteria listed 
in Clause 13 a) through f) above, the Dean shall provide the applicant with a letter 
describing the manner in which, in the Dean’s view, the criteria have not been 
met. This letter shall contain an invitation to the applicant to meet with the Dean. 
At such a meeting, the Member may be accompanied by a representative of the 
Association. The meeting with the applicant shall take place before the Employer 
makes its decision, unless the applicant declines the invitation, or fails to meet 
with the Dean within two weeks of the letter being sent. 

 
13.3 A copy of the Member’s application for a Sabbatical Leave, and any 

correspondence arising through the application of Clause 12 through 13.2 of this 
Article, shall be placed in the Member’s Official File. 

 

13.4 Any Grievance of this decision shall begin at Step 2, according to the provisions 
of the Article Grievance and Arbitration. For any Grievance of the decision which 
is proceeding to Step 3 (Arbitration), the Employer shall provide to the 
Association’s Grievance Officer a complete 00000912 0 re
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7 dictate. In the case where the Member’s deferred Sabbatical Leave occurs in 
the year containing the Member’s Normal Retirement Date, the provisions of 
Clause 19 shall not apply. 

 
15. Subject to Clause 14, a Member for whom a Sabbatical Leave has been approved 

shall proceed on the Sabbatical Leave on the approved date and for the approved 
period, except by mutual agreement of the Member and the Dean. 

 
15.1 If a Member becomes ill or injured while on Sabbatical Leave such that the 

Sabbatical Leave cannot be completed, the Member may, at the Member’s 
discretion, elect to go on Sick Leave and the provisions of Clause 6.3 of the Article 
Income Security shall apply, including the deferral of the balance of the Sabbatical 
Leave if more than three months are remaining. 

 
16. A Member granted a Sabbatical Leave may request a Moving Expense 

Reimbursement and/or a Research Grant, in lieu of a portion of their salary,  while 
on Sabbatical Leave in accordance with Clauses 52-52.4 in the Article 
Compensation and Benefits. 

 
17. Members on Sabbatical Leave are not eligible for consideration for Promotion 

while on Leave. The record of activity in Research shall be included if/when a 
Member is subsequently considered for Promotion. 

 
17.1 Notwithstanding the provisions of Clause 17 of this Article, a Member may be 

considered for Promotion during a Sabbatical Leave as long as the Member 
undertakes to be available to participate in the process (for 
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Annual Performance Evaluation a Member may opt to be deemed to have an 
Alternative Workload in which the balance of Teaching relative to Research is 
increased to take into account activities pertinent to the Member’s Responsibilities 
as a supervisor or chief advisor of graduate students. Such option shall be 
requested in the application for the Sabbatical Leave. 

 
21. If a Member has made prior agreement with the Dean to receive the same 

assessment as in the year prior to the Sabbatical Leave, then the Member is not 
required to submit an Annual Report. 

 
22. If a Member on Sabbatical Leave plans to remain at the University for the majority 

of the Leave, the Member shall retain their assigned office and any assigned 
laboratory space, pursuant to Clause 4 of the Article Working Conditions. 

 
23. If a Member on Sabbatical Leave has responsibility for graduate students and/or 

an active laboratory, and that Member plans to be off campus for the majority of 
the Leave, then the Member shall make arrangements for the supervision of 
graduate students and for compliance with safety regulations. 

 
24. The Association agrees to recognize and enforce agreements respecting 

Sabbatical Leave credit between the Employer and a faculty member who is not 
a Member of the faculty Bargaining Unit, upon return of the faculty member to the 
Bargaining Unit.




