
, one of Canadaôs leading 
research-intensive universities, invites applications for a Tier 1 Canada Research 
Chair (CRC) in the area of Inequality, Gender and Policy at the rank of tenured 
Full Professor with a starting date of July 1, 2020, or as negotiated. Candidates 
must hold a Ph.D. or equivalent in a relevant discipline. Scholars working with 
mixed methods are welcome to apply, with the expectation the successful 
candidate will be a highly accomplished quantitative social scientist. The 
successful candidate will be appointed to either the Department of Sociology 
(http://sociology.uwo.ca/) or the Department of Political Science 
(http://politicalscience.uwo.ca/).  A joint appointment may also be considered.  This 
academic appointment is conditional upon the successful award of the Tier 1 CRC. 
A Tier 1 CRC is a 7-year appointment with the possibility of renewal. CRC 
appointments typically include reduced teaching, generous research budgets and 
support from the department, faculty, NEST, and the Government of Canada. 
 
Western University recognizes that our commitment to equity, diversity and 
inclusion is central to the Universityôs mandate as a research intensive institution 
of higher learning and a community 

 committed to achieving and maintaining 
an equitable representation amongst our Canada Research Chair holders, as well 
as within Westernôs broader research enterprise. 
 
In accordance with the criteria set for Tier 1 Canada Research Chairs 
(http://www.chairs-chaires.gc.ca/), the candidate must be an outstanding and 
innovative researcher whose accomplishments are recognized internationally as 
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Western Universityôs Recruitment and Retention Office is available to assist in the 
transition of successful applicants and their families.  
 
This position includes a comprehensive benefits package. Further details can be 
accessed at: http://www.uwo.ca/hr/benefits/your_benefits/faculty.html  
 
Positions are subject to budget approval.  Applicants should have fluent written 
and oral communication skills in English.  The University invites applications from 
all qualified individuals.  Western is committed to employment equity and diversity 
in the workplace and welcomes applications from women, members of racialized 
groups/visible minorities, Indigenous peoples/Aboriginal peoples, persons with 
disabilities, persons of any sexual orientation, and persons of any gender identity 
or gender expression. 
 
In accordance with Canadian immigration requirements, priority will be given to 
Canadian citizens and permanent residents. 
 
Accommodations are available for applicants with disabilities throughout the 
recruitment process.  If you require accommodations for interviews or other 
meetings, please contact Karen Foullong at 519-661-2111 ext. 84958 or 
kfoullon@uwo.ca
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